In this document,the administration of ERIMSA sets out the general principles behind its
commitment to quality, health and safety in the workplace, the environment and
sustainability, which govern its mining, production and supply activity.

This declaration obligates ERIMSA, its employees, suppliersand partners to apply principles of
continuous improvement in the areas of quality,health and safety in the workplace and
environmental management, adapting our company to the changing needs of global markets,
in a way that is compatible with sustainable development.

We have established methods,procedures and a system of working in accordance with the
Comprehensive Management System for Quality, Health and Safety in the Workplace,
Environmental Management and Sustainable Mining at ERIMSA, in line with the requirements
set out in standards UNE-EN ISO 9001;UNE-EN ISO 14001,ISO 45001 and UNE 22480,based on
processmanagement with a client focus; they ensure:

The quality of our products.

Homogeneity in how work is performed.

Agile, effective internal management.

The satisfaction of our stakeholders.

Compliance with applicable legal requirements and other commitments we have

undertaken.

Striving for rational use and taking maximum advantageof natural resources,

preventing and controlling environmental aspects, in order to minimizenegative

aspects on the environment.

v’ Striving for the correct implementation of OHS to reduce and attempt to eliminate
risks associated with the performance of the organization’s activities.

v Fulfilling our commitment to prevent injuries, harm to the health of our employees
and the pollution that might be generated by our activity, minimizing our impact on
the environment.

v" We have an adequate infrastructure and supply the necessary means, and also

educate and raise awareness of our staff through continuous training, in order to

reach the established objectives, encouraging staff participation.
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Efficiently adapting production to each customer, in order to meet their expectations and their
needs through adequate technical assistance, as well as ensuring optimal product quality in
terms of the market, through the CE Marking and accredited product tests.

The continuous improvement of ERIMSAin terms of:

Efficiency
Reliability of the finished product
Commitment to the environment
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Performance through the use of environmental, health and safety in the workplace
and sustainable miningindicators.



Establishing annual objectives and goals and monitoring them through pertinent indicators, as
an improvement and self-assessment tool for our comprehensive management system based
on process management.

Adopting corrective and preventive measures for the non-conformities detected, in order to
prevent them from reoccurring.

Carrying out the mining activity in an efficient, sustainable and environmentally responsible
manner, as an element that sets us apart from the rest, internalizing sustainable mining
principles, as well as a culture of continuous improvement from the perspective of health and
safety in the workplace, which eliminates the risk in the workplace during the performance of
the activity.

Fostering a sense of responsibility amongstthe staff of ERIMSA in relation to the activities
performed, in terms of quality,sustainability, social responsibility and the safety of people and
property, promoting and facilitating theirtraining development.

Identifying, evaluating and monitoring all environmental, social and economic risks and
impacts in all stages of our process, using a circular design.

ERIMSA strives to attain sustainable growth, with the incorporation of integration measures,
thus ensuring quality, generating economic and social value through corporate symbiosis and
respect for the environment in the circulareconomy.

v" Itis committed to consulting and seeking the participation of the organization’s
employees.

v Providing safe, healthy working conditions to prevent injuries and impaired health in
relation to the work, and for these conditions to be appropriate in terms of the
purpose, size and context of the specific nature of the OHS risks and opportunities.

v" ERIMSA is committed to eliminating hazards and reducing risks to the health and
safety of its employees.

v"Itis committed to performing its activities with the goal of "zero accidents", through
continuous improvement in safety management and performance, with the definition
of specific objectives for progress.

Our policy implyies continious comunication with all the stakeholders involved in our activities.
All the comments , suggestions and contributions leading to the improvement of the
performance and minimizing the impact of the activities are valuablefor Erimsa



